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ACTION REQUESTED

Motion to approve new hires and departures for city departments.

REFERENCE AND BACKGROUND

The Council is asked to ratify the attached list of new hires and departures for the City. This

listing includes full-time, part-time, seasonal, and temporary employees. The listing may also

include status changes and promotions.

. Budget Impact: Positions are generally included in the budget.

Il.  Staff Workload Impact: If new position, there may be some training involved. If

terminated position, existing staff will cover hours as needed, until replacement.

lll. Comprehensive Plan Impact: N/A

STAFF RECOMMENDED ACTION

City staff recommends approval of new hires and departures as identified on the attached list.

SUPPORTING DATA

e List of new hires and terminated employees.



NEW EMPLOYEES

Name Title Department Hire Date Class
Edith Weinstein Communications Specialist Communications  2/3/2026 Temporary
Grace Christianson Lifeguard MCC 2/3/2026 PT
Jaclyn Troop Guest Service Opener MCC 2/3/2026 PT
Mercy Johnson Supervised Play Attendant MCC 2/4/2026 PT
Aubrey Trulock Supervised Play Attendant MCC 2/5/2026 PT
Megan Lindeman Hanson Guest Service Assoc. MCC 2/9/2026 PT
TERMINATING EMPLOYEES

Name Reason Department Effective Date Class
Jan Baumgarten Voluntary MCC 1/30/2026 PT
Stephanie Quade Voluntary DMV 2/21/2026 PT
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